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Private Practice Placement 

This document outlines suggested approaches to use alongside the Competency Based 
Fieldwork Evaluation-OT Tool (Appendix A), as well as with the suggested objectives provided 
by the student’s Occupational Therapy program (Appendix B).  

You will receive details of the student match 8-12 weeks ahead of the placement and an 
introduction letter from the student 6 weeks prior to the placement. Please see Appendix C for 
a possible questionnaire that you could send to your prospective student to “get to know them 
better” before the start of placement. Appendix D is our Private Practice Info-graphic. 

Background and Rationale 

The demand for placements in British Columbia is increasing due to the increased number of 
student seats at UBC. In 2022, the intake will be at 80 students, therefore from 2023 onward 
there will be a total of 160 Occupational Therapy students and a need for 400 placements per 
calendar year. That is up from 280 per year or an increase of 70%. 

Currently in British Columbia the percentage of Occupational Therapists working in Private 
Practice is 36.4% (COTBC, 2020). The percentage of placements in private practice provided to 
UBC on a yearly basis is 10%.  

All students on all placements are expected to: 

• Develop learning objectives in conjunction with the site/preceptor

• Initiate conversations with preceptor(s) to answer any and all questions or
concerns in a timely manner preferably before not after a potential issue
arises;

• Demonstrate self-directed learning;

• Take initiative to discuss/plan their days and upcoming opportunities with
primary preceptor;

• Participate as appropriate in all aspects of the OT practice process (intake,
assessment, goal setting, development of OPI’s, intervention planning,
reporting, re- assessment, discharge);

• Demonstrate self-reflexivity this can be in writing or through dialogue
discussion with preceptor;

• Voluntarily self-assess their performance as an active feedback technique;

• Notify preceptor if they are running late or need to be absent;

• Follow all the agencies/sites and COTBC policies/procedures/standards;

• Present professionally and with positive regard and cultural sensitivity for all
stakeholders.

http://sandbox1-med-fom-osot.sites.olt.ubc.ca/files/2022/01/Competency-Based-Fieldwork-Evaluation-2023.docx
http://sandbox1-med-fom-osot.sites.olt.ubc.ca/files/2022/01/Appendix-B-Objectives-and-Ideas-to-Facilitate-Teaching-and-Learning.docx
http://sandbox1-med-fom-osot.sites.olt.ubc.ca/files/2022/01/Appendix-C-Establishing-the-Relationship22-Student-Questionnaire.pdf
http://sandbox1-med-fom-osot.sites.olt.ubc.ca/files/2022/01/Appendix-D-Private-Practice-Placement-Infographic.pdf
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Suggested Template for Planning the 6- or 7-week experience 

Since many private practice companies are community based, and the student may be paired 
with numerous therapists, having clarity around some of the logistics may be appreciated.  

Week 

(Dates) 

Mon Tues Wed Thurs Fri 

Start time 

Location 

Duties 
Clinical & 
Non- Clinical 

Here are some possible duties beyond client care that can be considered: 

Duties Questions 

Review routine/schedule 

Invoicing 

Documentation that needs to be reviewed 

Student project 

Contact Vendors, community resources etc. 

Communicate with Payers/case managers 

Feedback with Preceptor 

Midterm Evaluation (CBFE) 

Final Evaluation 

For clinical care, please refer to the objectives in Appendix B and incorporate them or generate 
new objectives relevant to your practice. 
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UBC MOT Curriculum: Supporting Success in Private Practice Placements 

Private Practice OSOT Curriculum: 
•Describe occupational therapy service provision & third party funder options

in the BC private sector 
• Identify trait, skills and behaviours for successfulprivate practice.
• Discuss ethical considerations in private practice
• Discuss documentation considerations
• Apply learning to case studies
• Develop a Business Case
• Explore Innovations and Entrepreneurship
• Full modules in Voc. Rehab, Ergonomics and Life care planning

Worksafe BC policy 
In preparation for our UBC MOT future placement opportunities there have been some 
questions around supervision of such placements and working with WorkSafe BC clients.  We 
have been in consultation with Daniela Fisher, Program Manager, Health Care Services at WSBC 
who has advised that WorkSafe BC is in agreement with having UBC MOT students involved in 
placements with WorkSafeBC Contracted providers.  

The stipulations are as follows: 

1. The Contracted OT must be present at all times (i.e. the student is not to work alone
with the Worker, which would include all telehealth, phone and in-person services)

2. The Contracted OT would assume full responsibility for all of the services provided to a
WorkSafeBC Injured Worker (including oversight and sign-off of any written reports).

3. The Contracted OT must have a consent process and form in place to ensure the Injured
Worker is aware of and agrees to the involvement of a student. (This document is
ultimately for the private practice company’s records)

ICBC Resources: 

Webinar 
Recordings 

You can view the recordings for all our April sessions here. 

How to 
Initiate Care with 
ICBC 

Based on our webinar slides, we’ve compiled a reference document 
on how to initiatecare with ICBC. You can view it here. 

https://www.icbc.com/partners/health-services/Documents/enhanced-care-webinar-recordings.pdf
https://www.icbc.com/partners/health-services/Documents/how-to-initiate-care-with-icbc.pdf
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Clinical Advisory 
Group Factsheet 

For those interested in learning more about the Clinical Advisory 
Group, we’ve prepared a factsheet you can view here. 

Health Services 
Partners Page 

Please check our website regularly for updates to Enhanced Care. We 
will be posting newsletters, FAQs, learning materials, and other 
helpful resources that you will be able to access. 

Preceptor Training & Resources 
We have a dedicated training section of our website to help prepare fieldwork 
educators for mentoring a student. The website has fantastic resources that 
have been designed with the preceptors busy schedule in mind. The resources 
are self-directed, however we encourage preceptors to contact us with any 
queries or questions that you may have. Please see below for a list of resources 
and training modules that are available online: 

• Fieldwork Educator’s Manual
• Occupational Therapy Fieldwork Education: Transitioning from Practitioner to

Teacher e-learning curriculum
• Fieldwork Q&A Zoom drop in schedule
• Podcasts providing helpful guidance about how to deal with a number of topics

osot.ubc.ca/fieldwork/clinicians 

Fieldwork Contacts

If you have any questions please do not hesitate to contact one of the fieldwork team. 

Fieldwork Education Queries

Alexis Davis
Academic Fieldwork Coordinator 
604-827-0956 
email: alexis.davis@ubc.ca

Jeff Boniface 
Associate Academic Fieldwork Coordinator 
604-765-9615
email: jeff.boniface@ubc.ca

Administrative Queries

Stephanie Gardner
Fieldwork Education Manager 
osot.fieldwork@ubc.ca

https://www.icbc.com/partners/health-services/Documents/clinical-advisory-group-factsheet.pdf
https://www.icbc.com/partners/health-services/Pages/default.aspx
https://osot.ubc.ca/fieldwork/clinicians/training/
osot.ubc.ca/fieldwork/clinicians
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Level 2 & 3 Fieldwork Competencies:  
Objectives and Ideas to Facilitate Teaching and Learning 


 


Resource for use with: 
Bossers, A., Miller, L.T., Polatajko, H.J., & Hartely, M. (2007). Competency Based Fieldwork Evaluation 


for Occupational Therapists. Scarborough, ON: Nelson Education Limited. 
 


Common Questions: 
 


What are competencies? 
Competencies reflect the integration of theoretical and clinical learning and move beyond simple skill 
assessment (Epstein & Hundert, 2002). Seven core competencies have been identified by the CAOT 
that represent the “knowledge, skills and abilities required for an occupational therapist to practice. 


They are meant to serve as the “platform for entry to practice requirements” 
 


How many objectives do the students need to develop? 
The students are required to develop a minimum of one, preferably two learning objectives for each of 
the competencies 


 


How do you mark students learning objectives? 
The learning objectives are evaluated separately using the visual analogue scale found at the back of 
each of the competency documents. The completion of the learning objectives is part of the 
evaluation of the overall competency, but does not form the foundation of each competency 
evaluation. 


 


How do you score the CBFE? 
You score the students on their overall performance on each of the competencies. While the students 
may have completed their learning objectives in each area, this represents only a piece of the 
competency. The CBFE is scored on a 1-8 likert scale however Queen’s has portioned out a segment of 
the CBFE that corresponds to the placement level. For example: A level two student is expected to 
achieve scores between 3-6. 


 


Do students evaluate themselves? 
As part of the curriculum students have purchased the CBFE manual. They are required to complete 
their learning objectives form and a self-evaluation of their competencies at mid-term and final 
evaluation.
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Practice Knowledge 


Level 2 Level 3 
• Demonstrate an understand of the various 


conditions treated in your clinical area 
• Articulate the frames of reference of theories 


underlying the care of patients 
• Explain clearly to clients the role of occupational 


therapy. 


• Demonstrate an understanding of the various 
conditions treated in your clinical area 


• Articulate and defend the frames of reference or 
theories underlying the care of clients 


• Explain clearly to patients the role of occupational 
therapy. 


 


Clinical Reasoning 
Level 2 Level 3 


• Make appropriate decisions based on sound 
analytical thinking with minimal assistance 


• Demonstrate good problem-solving skills with 
minimal assistance 


• Demonstrate excellent judgment 


• Be aware of the five different types of 
clinical reasoning and articulate interactive 
reasoning during client interactions.  


• Make appropriate decisions based on sound 
analytical thinking independently 


• Demonstrate excellent problem-solving skills with 
minimal or not assistance 


• Demonstrate excellent judgment at all times 
• Be able to define and describe the five types of 


clinical reasoning 
• Be able to identify the types of clinical reasoning 


that occurs during a clinical encounter 
 


Facilitating Change with a Practice 
Process    Assessment 


Level 2 Level 3 
• Become competent in the use of 1-2 assessment 


tools 


• Identify and evaluate the literature pertinent to 
the assessments and identify other similar 
assessments in the literature 


• Perform 5-10 assessments with minimal 
supervision 


• Discuss areas difficulties/dysfunction based on 
assessment results and develop goals and 
intervention plan with minimal assistance. 


• Become competent in the use of all relevant 


assessment tools 


• Critically appraise the literature on the 


assessment tools used within the facility  


• Perform 10-20 assessments independently 


• Identity causing of difficulties/dysfunction, goals 


and intervention plan independently or with 


minimal assistance 


• Formulate at least 10 treatment plans with 


independence or minimal supervision 


• Demonstrate competence in using various 


treatment strategies and tools 


• Critically appraise the literature pertaining to the 


interventions used.  


• Carry out at least 10 intervention plans with 


minimal – no supervision 


• Educate using various teaching methods (at least 


10 clients independently) 


• Evaluate at least 10 clients’ progress and 


determine discharge plans with minimal 


supervision 
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Intervention 


Level 2 Level 3 
• Formulate at least 5 treatment plans with 


moderate assistance 
• Demonstrate competence in using various 


treatment strategies and tools 
• Identify and evaluate the literature pertaining to 


the various interventions. 
• Carry out at least 5 intervention plans with 


moderate-minimal supervision. 
• Educate using various teaching methods (at least 5 


clients with minimal supervision) 
• Evaluate at least 5 clients’ progress and determine 


d/c plans with moderate supervision 


• Formulate at least 10 treatment plans with 
independence or minimal supervision 


• Demonstrate competence in using various 
treatment strategies and tools 


• Critically appraise the literature pertaining to the 
interventions used. 


• Carry out at least 10 intervention plans with 
minimal – no supervision 


• Educate using various teaching methods (at least 
10 clients independently) 


• Evaluate at least 10 clients’ progress and 
determine discharge plans with minimal 
supervision 


 


Professional Interactions and Responsibility 


Level 2 Level 3 


• Interact and begin to consult appropriately with 


member of the inter-disciplinary team. 


• Demonstrate clear understanding of the roles of 


other team members 


• Become a fully interacted, trusted and respected 


member of the team 


• Accept and respond appropriately to feedback, 


incorporating suggestions provided. 
• Provided feedback to therapist re: role as 


educator and as clinician in a professional 
manner using specific examples 


• Demonstrate respect, integrity and client-


centeredness in all interactions 


• Be aware of practice standards 


• Demonstrate commitment surrounding 


professional boundaries and ethical/legal conduct 


• Handle conflict and difficult situations effectively 


with professionalism 


• Interact and consult confidently with members of 
the inter-professional team 


• Demonstrate clear understanding of the roles of 
other team members 


• Become a fully integrated, respected and trusted 
member of and contributor to the team 


• Accept and respond appropriately to feedback, 
incorporating suggesting provided.   


• Provide feedback to therapist re: role as educator 
and as clinician in a professional manner, using 
specific examples 


• Demonstrate respect, integrity and client-
centeredness in all interactions 


• Demonstrate a clear understanding of and 
commitment to practice standards surrounding 
professional boundaries and ethical/legal conduct 


• Handle conflict and difficult situations effectively 
with professionalism 


Communication 


Level 2 Level 3 
• Prepare written reports on clients using 


appropriate terminology with moderate-minimum 


assistance 
• Demonstrate professional communication skills – 


both verbal, non-verbal and written 
• Maintain good eye contact and appropriate 


non-verbal communication to foster client 


• Prepare professional and clearly written reports 
on clients using appropriate terminology 
independently 


• Demonstrate professionalism during all 
communication  – both verbal, non-verbal and 
written 
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rapport 
• Use of open and closed ended question and 


probes to obtain relevant information and 
understand the client’s story 


• Respond empathically to clients 
• Use of active listening 


• Communicate independently during team and 


family meetings 


• Provide education to client that is at an 


appropriate level 


• Communicate learning needs to supervisor 


through learning objectives and direct verbal 


feedback. 


• Maintain good eye contact and appropriate 
non-verbal communication to foster client 
rapport 


• Sophisticated use of questions and probes 
to obtain relevant information and 
understand the client’s story 


• Respond empathically to clients 
• Use of active listening 


• Communicate independently during team and 
family meetings and initiates conversations and 
meetings with other team members  


• Provide education to client that is at an 
appropriate level  


• Communicate learning needs to supervisor 
through learning objectives and discussion.   


Professional Development 


Level 2 Level 3 


• Identify skills areas which you would like to 


improve/have experience in during the placement 


and develop SMART learning objectives in order to 


develop these specific areas 


• Ability to identify areas of strengths and 


weaknesses 


• Identify learning strategies to ensure 


accountability that learning needs/objectives are 


met through consultation reading, providing client 


care and exposure to the learning experiences 


available to you i.e., rounds, in-services 


• Complete (if appropriate) at least one project in an 


area of interest to improve care of clients, or 


enhance learning of specific condition, assessment 


or intervention. 


• Identify skills areas which you would like to 
improve/have experience in during the 
placement  


• Develop and evaluate SMART learning objectives 
to ensure learning needs are being met on an 
on-going basis 


• Accurately identify areas of strengths and 
weaknesses and identifies appropriate resources  


• Apply learning strategies to ensure 
accountability that learning needs/objectives are 
met through consultation reading, providing 
client care and exposure to the learning 
experiences available to you i.e. Rounds, in-
services 


• Complete (if appropriate) at least one project in 
an area of interest to improve care of clients, or 
enhance learning of specific condition, 
assessment or intervention 


 
Performance Management 


Level 2 Level 3 


• Show responsibility and initiative with 


general procedures (e.g. organize and 


maintain equipment and treatment areas, 


providing appropriate tasks to support staff 


as needed) 


• Organize and prioritize time efficiently with 


minimum supervision 


• Demonstrate responsibility and initiative with 
general procedures (e.g. organize and maintain 
equipment and treatment areas, providing 
appropriate tasks to support staff as needed) 


• Organize and prioritize time efficiently 
independently 


• Use resources, literature to solve problems  
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• Use resources and literature to solve 


problems 


• Seeks assistance and feedback appropriately 


– taking initiative with this especially when 


supervising therapist is very busy 


• Maintain statistical records independently 


• Completes all client files and projects by end 


of placement 


• Develop 1-2 SMART learning objectives for 


each competency independently 


• Seeks assistance and feedback appropriately – 
taking initiative with this especially when 
supervising therapist is very busy  


• Maintain statistical records independently  
• Completes all client files and projects by end of 


placement  


• Develop 1-2 SMART learning objectives for each 


competency independently 
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“Establishing the Relationship” 
Student Questionnaire 


Instructions 
Complete the form below and send it to the clinical preceptor PRIOR to the placement. This information will 
allow your preceptor to prepare for your placement and can be used as a guide during your first meeting with 
your preceptor.  


In addition, pre-placement preparation by the student, including review of course notes and clinical skills are 
essential to maximize learning during each clinical experience. As well, a commitment to client-centred care, 
participation as a team member on an interdisciplinary team, appropriate professional behaviour and the 
development of clinical reasoning are all essential elements for a successful clinical placement. 


1. STUDENT CONTACT INFORMATION


Name:  


Address:  


Home Phone/Cell: 


Email:  


Dates of Placement: 


You are encouraged to share with your preceptor information which you feel might affect your performance 
during this clinical placement. It is important to mention these to your preceptor at the beginning of your 
placement so accommodations can be made when possible.  For example these may be medical or family related 
issues. 


2. LIST PREVIOUS CLINICAL PLACEMENTS USING THE FOLLOWING HEADINGS:


Area of Clinical Practice Type of Facility No. of Weeks/Hours 


List your other experiences that may relate to this placement. 







Appendix C - “Establishing the Relationship” - Student Questionnaire 2 


What are your clinical, interpersonal and professional strengths?


What clinical and professional skills would you like to improve during this placement? 


What are your expectations of your preceptor?  What things would you prefer she/he not do? 


4. LEARNING OBJECTIVES
Written learning objectives are essential for a successful clinical placement. When writing learning objectives,
they need to be specific, measurable, need to include activities/resources to achieve the objective, in addition
to being compatible with course objectives, your skill level and site capability. You and your preceptor need to 
discuss and agree upon the learning objectives near the beginning of your clinical placement.


Learning objectives will be discussed and negotiated toward the end of the first week of your placement after 
you have had some exposure to the clinical and professional opportunities our site can offer.  Please think in 
general terms what you might wish to accomplish in the next six weeks. 


5. Supervision and Learning Preference Questionnaire


Feedback 
1. How often do you prefer meetings with your preceptor?


hourly 
daily 
weekly 
scheduled as needed 
impromptu 


2. How often do you prefer to receive feedback from your preceptor?
several times near the start and infrequently after that 
fairly frequently until you have made substantial progress in mastery, then infrequently 
frequently, even after you seem to have mastered the skill 


Learning Strategies 
1. How best do you learn?  Check any that apply.


reading 
observing 
discussion 
hands on 


3. GENERAL QUESTIONS


other
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2. When learning something new, do you usually prefer?
to find the rationale for it first, understand the whole process and then start work on practical 
specifics? 
to learn theory after you have gotten your "feet wet" on specifics? 


3. How do you prefer to be supervised for new tasks?
direct supervision and discussion during technique 
direct supervision during technique with discussion before and/or after 
distant supervision during technique with discussion before and/or after 
discussion before and after with no direct supervision 


4. Which do you prefer?
immediate feedback 
delayed feedback 


Time Management 
1. How much outside reading and preparation for evaluation, treatment and progress do you expect to do?


none 
3 or more hours/week 
1-2 hours/evening
other


6. ADDITIONAL COMMENTS


Adapted from Grey-Bruce Regional Health Centre and D'Youville College Student Placement Profile. 
Phillips-Jones (2003). The Mentor’s Guide (revised edition). Grass valley, CA: The Mentoring Group. 





		Area of Clinical PracticeRow1: 

		Type of FacilityRow1: 

		No of WeeksHoursRow1: 

		Area of Clinical PracticeRow2: 

		Type of FacilityRow2: 

		No of WeeksHoursRow2: 

		Area of Clinical PracticeRow3: 

		Type of FacilityRow3: 

		No of WeeksHoursRow3: 

		Area of Clinical PracticeRow4: 

		Type of FacilityRow4: 

		No of WeeksHoursRow4: 

		Area of Clinical PracticeRow5: 

		Type of FacilityRow5: 

		No of WeeksHoursRow5: 

		Area of Clinical PracticeRow6: 

		Type of FacilityRow6: 

		No of WeeksHoursRow6: 

		Area of Clinical PracticeRow7: 

		Type of FacilityRow7: 

		No of WeeksHoursRow7: 

		Text18:  

		Text19: 

		Text20: 

		Text21: 

		Text22: 

		Text23: 

		hourly: Off

		daily: Off

		weekly: Off

		scheduled as needed: Off

		impromptu: Off

		several times near the start and infrequently after that: Off

		fairly frequently until you have made substantial progress in mastery then infrequently: Off

		frequently even after you seem to have mastered the skill: Off

		reading: Off

		observing: Off

		discussion: Off

		hands on: Off

		other: Off

		Text13: ______

		Text15: 

		Text16: 

		Text17: 

		to find the rationale for it first understand the whole process and then start work on practical: Off

		to learn theory after you have gotten your feet wet on specifics: Off

		direct supervision and discussion during technique: Off

		direct supervision during technique with discussion before andor after: Off

		distant supervision during technique with discussion before andor after: Off

		discussion before and after with no direct supervision: Off

		immediate feedback: Off

		delayed feedback: Off

		none: Off

		3 or more hoursweek: Off

		12 hoursevening: Off

		other_2: Off

		Text12: 

		Text14: __________








PRIVATE PRACTICE
PLACEMENTS


INFORMATION FOR FIELDWORK SITES


STUDENT ROLES IN PRIVATE
PRACTICE


Contibute to: home visits, education sessions, tele-health 


sessions and complete projects for the company


The student could take client history and complete chart 


reviews,  liaise with vendors all tasks that free up the OT 


to complete other competing tasks.


There are many roles a student could fulfill whilst on
placement. We've listed some roles below:


TOP REASONS 
Give Back: to the profession that has been so good
to you. A great way to develop your competency.
Recruitment: potential employees are given a one
month (+) interview. Training included!
Student Experience: Currently only 10% of our
placement offers come from the private sector.


WHY SHOULD YOU OFFER A
PLACEMENT?


We need your expertise to train OTs - 36% of COTBC
registered OTs work in the private sector.
Your facility gains the title of Teaching Facility!
Preceptors are entered into our Fieldwork
Recognition Programs and are eligible to apply to 
 become a clinical faculty member. 


HOW TO OFFER A PLACEMENT?
If you are interested in offering a placement at your clinic please contact the


fieldwork team via e-mail OSOT.Fieldwork@ubc.ca or see our website for more
information.


DEPARTMENT OF OCCUPATIONAL SCIENCE AND
OCCUPATIONAL THERAPY


Follow the UBC OT Fieldwork Blog
www.ubcfieldwork.wordpress.com


HOW ARE YOU SUPPORTED?
UBC provides excellent support and guidance for all
preceptors to ensure that all parties thrive during the
placement experience. This includes access to our e-
learning modules and training documents,  sample
planning templates and guides to ensure you feel
prepared to mentor a UBC OT student.


WHAT ARE YOU WAITING FOR? 
OFFER A PLACEMENT TODAY!


WHAT BENEFITS ARE THERE?
Enhance your repertoire of management and
supervisory skills: Students come with a wealth of
new information from the centre of best practice
research.
Increased income: It is possible! Students can help
write reports, provide follow-up as well as perform
rehab assistant tasks.



https://osot.ubc.ca/fieldwork/clinicians/fieldwork-recognition-programs/

mailto:OSOT.fieldwork@ubc.ca

https://osot.ubc.ca/fieldwork/clinicians/?login

http://www.osot.ubc.ca/fieldwork/clinicians/

http://www.ubcfieldwork.wordpress.com/

https://osot.ubc.ca/fieldwork/clinicians/training/










Faculty of Medicine 
Department of Occupational Science & 
Occupational Therapy 
T325 - 2211 Wesbrook Mall 
Vancouver, BC Canada V6T 2B5 
P: 604 822 7392 | F: 604 822 7624 
osot.fieldwork@ubc.ca | www.osot.ubc.ca 


COMPETENCY-BASED FIELDWORK EVALUATION 


Guidelines:  
If you or your facility has a copy of the CBFE manual, please refer to pages 6-8 for complete 
instructions. The student should have a copy of the manual and can share this with you whilst on 
placement. 


1. Circle a number that you feel best describes the student’s performance in each of the 7
competencies.  Use your judgment based on the performance that has been displayed by
the student at the student’s current level of placement (Level 1, 2 or 3).


2. Do this at midterm and at final.


3. Ensure that the student and you have formulated learning objectives for the FW experience.
Try to fit them in to the competency areas.  Remember that the student does not have to
have objectives in all of the areas.


4. The qualitative comments are very valuable to the students and the university.  Please
ensure that you are commenting on strengths as well as further learning that can take place.
Point form is acceptable.


5. You must complete the Addition to the CBFE form at Midterm & Final. It is crucial that the
student meet expectations in all 5 competencies. If they are not successful by final, they do
not pass the placement. Ensure that this is discussed & completed at midterm and if a
student is struggling with an area that you help build in supports to assist the student in
being successful, or call UBC for assistance.


6. Please return your evaluation via email to osot.fieldwork@ubc.ca


Please feel free to contact Donna Drynan or MOT Fieldwork Office with any questions. 


Donna Drynan, Academic Fieldwork Coordinator 
Phone:  604-822-7415 
donna.drynan@ubc.ca 


MOT Fieldwork Office
Phone: 604-827-5392 
osot.fieldwork@ubc.ca 


Website: www.osot.ubc.ca Fieldwork Blog: www.ubcfieldwork.wordpress.com 



mailto:donna.drynan@ubc.ca

mailto:osot.fieldwork@ubc.ca

http://www.osot.ubc.ca/

http://www.ubcfieldwork.wordpress.com/





Definitions to assist with completing the Visual Analog Scale of the Competency 
Based Fieldwork Evaluation (CBFE) Form 
 
Competency can be defined as "A measurable pattern of knowledge, skills, abilities, behaviors, and 
other characteristics that an individual needs to perform work roles or occupational functions 
successfully." Competencies specify the "how" of performing job tasks, or what the person needs to 
do the job successfully (Shippmann et al., 2000). Competencies represent a whole-person approach 
to assessing individuals.  
 
Competencies tend to be either general, professional behaviours, or technical (OT skills). Please pay 
close attention to these general competencies throughout the student placement. There should be 
no concerns in this area at any level of placement. General competencies reflect the cognitive and 
social capabilities (e.g., problem solving, interpersonal skills) required for job performance. On the 
other hand, technical competencies are more specific as they are tailored to the particular 
knowledge and skill requirements necessary for a specific OT job within a certain practice area.  
 
Level 1  
 
Low Stage 1 = 1 on Visual Analog Scale (VAS)- difficulty processing information presented; perhaps 
confuses ideas/concepts; jumps to conclusions; does not appear to analyze situations; can only 
follow extremely detailed instructions under high supervision 
 
Rudimentary = 2 on VAS  – beginning to understand and apply  principles; not overly developed or 
transferred to alternate situations; concepts/understanding is represented at a concrete level; can 
perform routine tasks with high degree of  supervision 
 
Mastery = 3 on VAS - can transfer knowledge to a variety of situations; can provide quality care with 
uncomplicated clients/situation with a minimal degree of supervision 
 
Level 2  
 
Has a larger marking range as there are 2 placements at this level. In the second level 2 
placement, the student should be able to contribute more fully earlier on in the placement.   
 
Transition = 3 on VAS – beginning to make decisions on viable course of action though may still only 
see one solution; developing own ideas; demonstrates only after modeling of behaviour; needs 
consistent and frequent feedback/dialogue about situations 
 
Rudimentary = 4 on VAS- applying principles more readily; making own decisions based on clinical 
reasoning; with practice can perform skills/tasks with minimal supervision 
 
Intermediate = 5 on VAS- able to use cues from client and environment to shape interactions; 
reflecting on action (after something has occurred)  
 
Mastery = 6 on VAS-  reflecting in action is beginning; some cuing/supervision still required; may still 
require practice & assistance to achieve high quality in complex skills though very efficient with 
routine skills. 







 
Level 3 
 
Transition = 6 on VAS – reflecting on action (after they have done something) should be evident; 
providing own hypothesis about situations; showing creativity; quickly picking up on procedural 
activities they may have encountered before 
 
Rudimentary = 7 on VAS – reflecting in action (during encounter); able to independently carry out 
tasks/assignments but may not be extremely efficient (high expenditure of time to complete 
activity) 
 
Mastery = 8 on VAS - ability to perform skills/tasks in a time efficient manner; consistency is 
exhibited in all behaviors; can function in complex situations (client/environment). Delivers most 
service independently after initial consultation and some minimal guidance  
 
*VAS= Visual Analog Scale 
 
 







 


 
ADDITION TO CBFE 


 
Student 
Name: 


      OT Name:       


Facility:       OT Name:       


 
All OT students must meet expectations in each of these self-identified competencies by final in order to pass 


the placement. 
(please check) 


Not Meeting 
Expectations 


Meeting 
Expectations 


1.  Practices in a safe manner that minimizes risk to client, self & others. 
 Examples of behaviours: 


• Requests assistance when necessary 
• Uses acceptable techniques for safe handling of clients 
• Maintains a safe working environment 
• Practices health & safety regulations 


Midterm   


Final   


2. Presents self in a professional manner. 
• Is punctual and dependable 
• Attire is consistent with expectations of the practice setting 
• Maintains confidentiality 
• Abides by policies and procedures of the setting 


Midterm   


Final   
3. Demonstrates acceptable communication behaviours during interactions with others. 


• Uses non-verbal communication appropriately and effectively in a consistent manner 
• Speaks clearly and appropriately 
• Listens and speaks respectfully 
• Accepts feedback in an appropriate manner 


Midterm   


Final   
4. Adheres to ethical practice standards. 


• Understands and abides by relevant ethical codes and practice standards guidelines 
• Adheres to institutional policy and procedures 
• Reports violations of ethical practice 


Midterm   


Final   
5. Demonstrates professional responsibility. 


• Accepts responsibility for own actions 
• Is able to establish a therapeutic relationship 
• Demonstrates self-direction/initiative 
• Acts with integrity 


Midterm   


Final   


FINAL:  Pass:  Fail:     
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COMPETENCY BASED FIELDWORK EVALUATION 
For Occupational Therapists 


PLACEMENT DETAILS 
UNIVERSITY NAME: Degree Program: 


SITE/AGENCY NAME: Times Late: 


PLACEMENT DATE: 
Start Date: Times Absent: 
End Date: (Please do not count absences that have 


been made-up during the placement)


LENGTH OF PLACEMENT: Weeks PLACEMENT SEQUENCE: of 


NUMBER OF PREVIOUS FIELDWORK HOURS: Hours 


DESCRIPTION OF PLACEMENT 


DESCRIPTION OF PROJECT (if applicable) 


MIDTERM EVALUATION 


Fieldwork 
Educator(s) / 
Preceptor(s) 


Name(s): 
Registration #(s): 


Signature(s): 


Student 


Name: 


Signature: 


Acceptance: 
Please mark with an “X”


I accept this evaluation 
I do not accept this evaluation 


FINAL EVALUATION 


Fieldwork 
Educator(s) / 
Preceptor(s) 


Name(s): 
Registration #(s): 


Signature(s): 


Student 


Name: 


Signature: 


Acceptance: 
Please mark with an “X”


I accept this evaluation 
I do not accept this evaluation 
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COMPETENCY BASED FIELDWORK EVALUATION 
FOR OCCUPATIONAL THERAPISTS 


 
1. PRACTICE KNOWLEDGE 


 
 Has the theoretical knowledge and technical 


expertise to serve clients/client groups, 
colleagues, the agency, and the profession 


 Utilizes evidence based knowledge 
 Knows the parameters of the profession and its 


role within the agency 
 Understands the core values and vision of the 


profession 
 
 
 
 
 


STAGES SCORE 


D
E


V
E


L
O


PI
N


G
 1 


1 - Low Stage 1 competencies 
2 - Rudimentary Stage 1 competencies 
3 - Mastery of Stage 1 competencies/ 


Transition to Stage 2 


2 


3 - Transition to Stage 2 
4 - Rudimentary Stage 2 competencies 
5 - Intermediate Stage 2 competencies 
6 - Mastery of Stage 2 competencies/ 


Transition to Stage 3 


3 
6 - Transition to Stage 3 
7 - Rudimentary Stage 3 competencies 
8 - Mastery of Stage 3 competencies/ 


ready to enter clinical practice 


The Competency Rating Scale 
 


 Unacceptable Developing Exceptional Grade 


Midterm U 1 2 3 4 5 6 7 8 E  
 


Final U 1 2 3 4 5 6 7 8 E  
 


        Please indicate the 
numerical level of 


performance  Entry-Level  
Student 


 Entry-Level  
Clinician 


 
COMMENTS 
Midterm Final 
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STUDENT’S LEARNING OBJECTIVE(S) – Practice Knowledge 


Objective(s) Resource(s) Required to 
Meet the Objective(s) Evidence Validation 


    


    


    


    


    


 
NOTE:  Students should have at least one learning objective for each competency.   As learning objectives are achieved new ones can 
be added to help students get the most out of each placement.  Learning objectives reflect specific areas within a given competency 
and are scored as only a component of the Competency Rating Scale. The Learning Objective Rating Scale (below) is specific to 
progress with the learning objectives established for the placement. 


 
The Learning Objective Rating Scale 


 
Midterm   


 


Final   
 


  
Please place a vertical bar ( | ) on the rating scale for midterm and 


final (use the space bar to move through the box) 


  
Doesn’t Meet  


Objectives 
Meets All 
Objectives 
Very Well 
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2. CLINICAL REASONING 
 


 Demonstrates analytical thinking 
 Demonstrates conceptual thinking 
 Demonstrates good judgment and sound 


decision making 
 Utilizes good problem solving 
 Demonstrates reasoning based on evidence 


 
 
 
 
 
 


STAGES SCORE 


D
E


V
E


L
O


PI
N


G
 1 


1 - Low Stage 1 competencies 
2 - Rudimentary Stage 1 competencies 
3 - Mastery of Stage 1 competencies/ 


Transition to Stage 2 


2 


3 - Transition to Stage 2 
4 - Rudimentary Stage 2 competencies 
5 - Intermediate Stage 2 competencies 
6 - Mastery of Stage 2 competencies/ 


Transition to Stage 3 


3 
6 - Transition to Stage 3 
7 - Rudimentary Stage 3 competencies 
8 - Mastery of Stage 3 competencies/ 


ready to enter clinical practice 


 
The Competency Rating Scale 


 
 Unacceptable Developing Exceptional Grade 


Midterm U 1 2 3 4 5 6 7 8 E  
 


Final U 1 2 3 4 5 6 7 8 E  
 


        Please indicate the 
numerical level of 


performance  Entry-Level  
Student 


 Entry-Level  
Clinician 


 
COMMENTS 
Midterm Final 
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STUDENT’S LEARNING OBJECTIVE(S) – Clinical Reasoning 


Objective(s) Resource(s) Required to 
Meet the Objective(s) Evidence Validation 


    


    


    


    


    


 
NOTE:  Students should have at least one learning objective for each competency.   As learning objectives are achieved new ones can 
be added to help students get the most out of each placement.  Learning objectives reflect specific areas within a given competency 
and are scored as only a component of the Competency Rating Scale. The Learning Objective Rating Scale (below) is specific to 
progress with the learning objectives established for the placement.  
 


The Learning Objective Rating Scale 
Midterm 


  
 


Final   
 


  
Please place a vertical bar ( | ) on the rating scale for midterm and 


final (use the space bar to move through the box) 


  
Doesn’t Meet  


Objectives 
Meets All 
Objectives 
Very Well 
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3. FACILITATING CHANGE WITH A PRACTICE PROCESS 
 
 Facilitates and manages change in others 
 Establishes a therapeutic relationship 
 Practices in a safe manner 
 Collaboratively identifies goals 
 Advocates and consults 
 Practices in a client-centered manner 
 Based on sound theory and good evidence, 


appropriately: 
 assesses needs 
 reports assessment results 
 makes referrals and plans intervention that 


are outcome based 
 carries out the intervention plan 
 monitors and modifies the intervention 
 plans and enacts the closure of the 


intervention 
 plans discharge and follow up 


 


 
 
 


STAGES SCORE 


D
E


V
E


L
O


PI
N


G
 1 


1 - Low Stage 1 competencies 
2 - Rudimentary Stage 1 competencies 
3 - Mastery of Stage 1 competencies/ 


Transition to Stage 2 


2 


3 - Transition to Stage 2 
4 - Rudimentary Stage 2 competencies 
5 - Intermediate Stage 2 competencies 
6 - Mastery of Stage 2 competencies/ 


Transition to Stage 3 


3 
6 - Transition to Stage 3 
7 - Rudimentary Stage 3 competencies 
8 - Mastery of Stage 3 competencies/ 


ready to enter clinical practice 


The Competency Rating Scale 
 


 Unacceptable Developing Exceptional Grade 


Midterm U 1 2 3 4 5 6 7 8 E  
 


Final U 1 2 3 4 5 6 7 8 E  
 


        Please indicate the 
numerical level of 


performance  Entry-Level  
Student 


 Entry-Level  
Clinician 


 
COMMENTS 
Midterm Final 
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STUDENT’S LEARNING OBJECTIVE(S) – Facilitating Change with a Practice Process 


Objective(s) Resource(s) Required to 
Meet the Objective(s) Evidence Validation 


    


    


    


    


    


 
NOTE:  Students should have at least one learning objective for each competency.   As learning objectives are achieved new ones can 
be added to help students get the most out of each placement.  Learning objectives reflect specific areas within a given competency 
and are scored as only a component of the Competency Rating Scale. The Learning Objective Rating Scale (below) is specific to 
progress with the learning objectives established for the placement. 
 


The Learning Objective Rating Scale 
Midterm 


  
 


Final   
 


  
Please place a vertical bar ( | ) on the rating scale for midterm and 


final (use the space bar to move through the box) 


  
Doesn’t Meet  


Objectives 
Meets All 
Objectives 
Very Well 
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4. PROFESSIONAL INTERACTIONS AND RESPONSIBILITY 
 
 Adheres to ethical and legal practice standards 
 Centers on client/client group needs, always 
 Follows through on commitments; shows 


respect for clients, colleagues, and the 
profession 


 Contributes effectively as a team player 
 Motivates others 
 Fosters trust and respect as a professional 
 Builds collaborative working relationships 
 Deals effectively with obstacles and opposition 
 Acts with professional integrity 
 Gives and receives feedback effectively 


 
 
 


STAGES SCORE 


D
E


V
E


L
O


PI
N


G
 1 


1 - Low Stage 1 competencies 
2 - Rudimentary Stage 1 competencies 
3 - Mastery of Stage 1 competencies/ 


Transition to Stage 2 


2 


3 - Transition to Stage 2 
4 - Rudimentary Stage 2 competencies 
5 - Intermediate Stage 2 competencies 
6 - Mastery of Stage 2 competencies/ 


Transition to Stage 3 


3 
6 - Transition to Stage 3 
7 - Rudimentary Stage 3 competencies 
8 - Mastery of Stage 3 competencies/ 


ready to enter clinical practice 


 The Competency Rating Scale 
  


 Unacceptable Developing Exceptional Grade 


Midterm U 1 2 3 4 5 6 7 8 E  
 


Final U 1 2 3 4 5 6 7 8 E  
 


        Please indicate the 
numerical level of 


performance  Entry-Level  
Student 


 Entry-Level  
Clinician 


 
COMMENTS 
Midterm Final 
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STUDENT’S LEARNING OBJECTIVE(S) – Professional Interactions & Responsibility 


Objective(s) Resource(s) Required to 
Meet the Objective(s) Evidence Validation 


    


    


    


    


    


 
NOTE:  Students should have at least one learning objective for each competency.   As learning objectives are achieved new ones can 
be added to help students get the most out of each placement.  Learning objectives reflect specific areas within a given competency 
and are scored as only a component of the Competency Rating Scale. The Learning Objective Rating Scale (below) is specific to 
progress with the learning objectives established for the placement. 
 


The Learning Objective Rating Scale 
Midterm 


  
 


Final   
 


  
Please place a vertical bar ( | ) on the rating scale for midterm and 


final (use the space bar to move through the box) 


  
Doesn’t Meet  


Objectives 
Meets All 
Objectives 
Very Well 
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5. COMMUNICATION 
 
 Fosters open communication 
 Listens actively 
 Speaks clearly and appropriately 
 Listens and speaks respectfully 
 Manages conflict with diplomacy 
 Provides explanations and/or education that is 


at an appropriate level for the client 
 Writes clearly and appropriately 
 Modifies language for the listener 
 Uses non-verbal communication appropriately 


and effectively  
 
 
 
 


 


STAGES SCORE 


D
E


V
E


L
O


PI
N


G
 1 


1 - Low Stage 1 competencies 
2 - Rudimentary Stage 1 competencies 
3 - Mastery of Stage 1 competencies/ 


Transition to Stage 2 


2 


3 - Transition to Stage 2 
4 - Rudimentary Stage 2 competencies 
5 - Intermediate Stage 2 competencies 
6 - Mastery of Stage 2 competencies/ 


Transition to Stage 3 


3 
6 - Transition to Stage 3 
7 - Rudimentary Stage 3 competencies 
8 - Mastery of Stage 3 competencies/ 


ready to enter clinical practice 


The Competency Rating Scale 
 


 Unacceptable Developing Exceptional Grade 


Midterm U 1 2 3 4 5 6 7 8 E  
 


Final U 1 2 3 4 5 6 7 8 E  
 


        Please indicate the 
numerical level of 


performance  Entry-Level  
Student 


 Entry-Level  
Clinician 


 
COMMENTS 
Midterm Final 
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STUDENT’S LEARNING OBJECTIVE(S) – Communication 


Objective(s) Resource(s) Required to 
Meet the Objective(s) Evidence Validation 


    


    


    


    


    


 
NOTE:  Students should have at least one learning objective for each competency.   As learning objectives are achieved new ones can 
be added to help students get the most out of each placement.  Learning objectives reflect specific areas within a given competency 
and are scored as only a component of the Competency Rating Scale. The Learning Objective Rating Scale (below) is specific to 
progress with the learning objectives established for the placement. 
 


The Learning Objective Rating Scale 
Midterm 


  
 


Final   
 


  
Please place a vertical bar ( | ) on the rating scale for midterm and 


final (use the space bar to move through the box) 


  
Doesn’t Meet  


Objectives 
Meets All 
Objectives 
Very Well 
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6. PROFESSIONAL DEVELOPMENT 
 
 Demonstrates self-directed learning 
 Integrates new learning into practice 
 Student tries to identify areas for future growth 


and sets new levels for personal best 
 Adapts to change 
 Demonstrates commitment to the profession 
 Upholds the core values of the profession  
 Demonstrates skills of self-appraisal 


 
 
 
 
 
 
 


 


STAGES SCORE 


D
E


V
E


L
O


PI
N


G
 1 


1 - Low Stage 1 competencies 
2 - Rudimentary Stage 1 competencies 
3 - Mastery of Stage 1 competencies/ 


Transition to Stage 2 


2 


3 - Transition to Stage 2 
4 - Rudimentary Stage 2 competencies 
5 - Intermediate Stage 2 competencies 
6 - Mastery of Stage 2 competencies/ 


Transition to Stage 3 


3 
6 - Transition to Stage 3 
7 - Rudimentary Stage 3 competencies 
8 - Mastery of Stage 3 competencies/ 


ready to enter clinical practice 


The Competency Rating Scale 
 


 Unacceptable Developing Exceptional Grade 


Midterm U 1 2 3 4 5 6 7 8 E  
 


Final U 1 2 3 4 5 6 7 8 E  
 


        Please indicate the 
numerical level of 


performance  Entry-Level  
Student 


 Entry-Level  
Clinician 


 
COMMENTS 
Midterm Final 
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STUDENT’S LEARNING OBJECTIVE(S) – Professional Development 


Objective(s) Resource(s) Required to 
Meet the Objective(s) Evidence Validation 


    


    


    


    


    


 
NOTE:  Students should have at least one learning objective for each competency.   As learning objectives are achieved new ones can 
be added to help students get the most out of each placement.  Learning objectives reflect specific areas within a given competency 
and are scored as only a component of the Competency Rating Scale. The Learning Objective Rating Scale (below) is specific to 
progress with the learning objectives established for the placement. 
 


The Learning Objective Rating Scale 
Midterm 


  
 


Final   
 


  
Please place a vertical bar ( | ) on the rating scale for midterm and 


final (use the space bar to move through the box) 


  
Doesn’t Meet  


Objectives 
Meets All 
Objectives 
Very Well 
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7. PERFORMANCE MANAGEMENT 
 
 Self starter 
 Completes tasks in a time efficient manner, 


setting priorities effectively 
 Demonstrates effective resource utilization 
 Demonstrates quality management 
 Is accountable and responsible  
 Teaches/Coaches 
 Demonstrates operational and organizational 


awareness 
 Demonstrates leadership (delegates 


appropriately 
 Seeks assistance and feedback appropriately 


(responds positively to constructive feedback) 
 Demonstrates self-monitoring 
 Organizes time and sets priorities effectively 


 


 
 


STAGES SCORE 


D
E


V
E


L
O


PI
N


G
 1 


1 - Low Stage 1 competencies 
2 - Rudimentary Stage 1 competencies 
3 - Mastery of Stage 1 competencies/ 


Transition to Stage 2 


2 


3 - Transition to Stage 2 
4 - Rudimentary Stage 2 competencies 
5 - Intermediate Stage 2 competencies 
6 - Mastery of Stage 2 competencies/ 


Transition to Stage 3 


3 
6 - Transition to Stage 3 
7 - Rudimentary Stage 3 competencies 
8 - Mastery of Stage 3 competencies/ 


ready to enter clinical practice 


The Competency Rating Scale 
 


 Unacceptable Developing Exceptional Grade 


Midterm U 1 2 3 4 5 6 7 8 E  
 


Final U 1 2 3 4 5 6 7 8 E  
 


        Please indicate the 
numerical level of 


performance  Entry-Level  
Student 


 Entry-Level  
Clinician 


 
COMMENTS 
Midterm Final 
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STUDENT’S LEARNING OBJECTIVE(S) – Performance Management 


Objective(s) Resource(s) Required to 
Meet the Objective(s) Evidence Validation 


    


    


    


    


    


 
NOTE:  Students should have at least one learning objective for each competency.   As learning objectives are achieved new ones can 
be added to help students get the most out of each placement.  Learning objectives reflect specific areas within a given competency 
and are scored as only a component of the Competency Rating Scale. The Learning Objective Rating Scale (below) is specific to 
progress with the learning objectives established for the placement. 
 


The Learning Objective Rating Scale 
Midterm 


  
 


Final   
 


  
Please place a vertical bar ( | ) on the rating scale for midterm and 


final (use the space bar to move through the box) 


  
Doesn’t Meet  


Objectives 
Meets All 
Objectives 
Very Well 
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8. OVERALL RATING OF STUDENT’S PERFORMANCE 
 


The Competency Rating Scale 
 


 Unacceptable Developing Exceptional Grade 


Midterm U 1 2 3 4 5 6 7 8 E  
 


Final U 1 2 3 4 5 6 7 8 E  
 


        Please indicate the 
numerical level of 


performance  Entry-Level  
Student 


 Entry-Level  
Clinician 


 
COMMENTS 
Midterm Final 
  


 
DIRECTIONS FOR FUTURE LEARNING: 
 


 
Would you recommend the student pass this placement? 
Please mark with an “X” 


 
 


Yes 
 


 


No 
 
 
 


  
 


Student’s Name  Fieldwork Educator(s) Name(s) 
 
 
 


 
 
 


Student’s Signature Fieldwork Educator(s) Signature(s) 
 
 


 
 


Date Date 


 







UNIVERSITY OF BRITISH COLUMBIA 
DEPARTMENT OF OCCUPATIONAL SCIENCE AND OCCUPATIONAL THERAPY 


STUDENT EVALUATION OF FIELDWORK EXPERIENCE 


The purpose of this evaluation is to facilitate and organize communication between the student and 
supervisor at the midterm and end point of the fieldwork experience, as well as provide the university 
program with the students' perspective about the placement. 


FACILITY:   


SUPERVISOR'S NAME:  


STUDENT'S NAME:   START 


DATE:  


STUDENT'S LEVEL:  END DATE:  


Check the boxes that describe your fieldwork experience. 
acute physical dysfunction hospital-based urban 
rehab mental health community-based rural 
long term combined day centre-based other: 


State 


Indicate age span of clients:  


ORIENTATION FINAL 


Were you oriented to the following:     Y N N/A Y N N/A 


a) physical layout (including: library, cafeteria)
b) philosophy and mandate of the facility, general policies (ex: emergency


procedrues)
c) the staff, other team members


d) physical layout (including: supplies, equipment …)
e) departmental policies & procedures (ex: charting, home visit, reservations,


other …)


Comments: 


LEARNING EXPECTATIONS, GOALS & OBJECTIVES MIDTERM FINAL 
Y N N/A Y N N/A 


a) Were learning objectives clearly stated at the beginning of placement?
b) Were learning objectives negotiated based on resources and your previous


experience?


Use a "x" in the boxes to the right to indicate your response


Use a "x" in the boxes to the right to indicate your response


MIDTERM 







Comments: 


SUPERVISION MIDTERM FINAL 


Did the supervisor: Y N N/A Y N N/A 
a) communicate in an effective manner despite possible differences in


communication style?
b) provide you with timely and appropriate feedback (both positive and


negative) in a constructive and appropriately discrete manner?
c) serve as role model or mentor?
d) use effective demonstration and teaching skills?
e) consistently clarify expectations?
f) make themselves available and accessible to questions?
g) encourage you to develop self-directed learning skills?
h) encourage you to critically evaluate your own performance?


Comments regarding the supervision process: 


Use a "x" in the boxes to the right to indicate your response







Suggestions to further your learning experience through the second half of this placement: 


WAS THERE OPPORTUNITY TO PRACTICE? FINAL 
Y N N/A Y N N/A 


a) interviews
b) assessments, tests, measures
c) develop problem/asset lists


d) plan intervention, target outcomes
e) implement intervention plans/therapeuticmodalities
f) documentation
g) evaluation of effects of intervention/outcome
h) from a client-centred model of practice
i) opportunity to exchange with members of the team, department or program


and with other students
j) opportunity to participate in various meetings:


- in-services, visits to other department
- unit or program meetings
- case discussions


Comments: 


Use a "x" in the boxes to the right to indicate your response


MIDTERM 







LEARNING EXPECTATIONS, GOALS & OBJECTIVES FINAL 
Y N N/A 


a) Was progress towards achieving objectives discussed & re-evaluated regularly?
b) Do you feel you achieved your learning goals and objectives?


Comments: 


What were the most positive aspects of this placement? 


If you could do this placement again, what would you suggest could be done differently? 


Use a "x" in the boxes to the right to indicate your response







Do you have any additional comments? 


Signature: 
Student 


Therapist 


Date 
Copies to:  Student 


Site/program 
UBC (with student evaluation)
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COMPETENCY-BASED FIELDWORK EVALUATION



Guidelines: 

If you or your facility has a copy of the CBFE manual, please refer to pages 6-8 for complete instructions. The student should have a copy of the manual and can share this with you whilst on placement.



1. Circle a number that you feel best describes the student’s performance in each of the 7 competencies.  Use your judgment based on the performance that has been displayed by the student at the student’s current level of placement (Level 1, 2 or 3).



2. Complete the CBFE at midterm and at final.



3. There should be at least one learning objective per competency and most times, dependent on the practice context and level of placement, there will likely be more than 1 competency per domain. The number of learning objectives must be reasonable based on level and context and is negotiated between student and Fieldwork Educator. 



4. The qualitative comments are very valuable to the students and the university.  Please ensure that you are commenting on strengths as well as further learning that can take place.  Point form is acceptable.



5. You must complete the Addition to the CBFE form at midterm & final. It is crucial that the student meet expectations in all 5 competencies. If they are not successful by final, they do not pass the placement. Ensure that this is discussed & completed at midterm and if a student is struggling with an area that you help build in supports to assist the student in being successful, or call UBC for assistance.



6. Please return your completed evaluation at the end of the placement via email to osot.fieldwork@ubc.ca



Please feel free to contact Donna Drynan or Student Support Officer with any questions.



		Donna Drynan, Academic Fieldwork Coordinator

Phone:  604-822-7415

donna.drynan@ubc.ca

		Greice Pimmel, Student Support Officer 

Phone: 604-822-8774

osot.fieldwork@ubc.ca



		

Website: www.osot.ubc.ca

		

Fieldwork Blog: www.ubcfieldwork.wordpress.com









						







Definitions to assist with completing the Visual Analog Scale of the Competency Based Fieldwork Evaluation (CBFE) Form



Competency can be defined as "A measurable pattern of knowledge, skills, abilities, behaviors, and other characteristics that an individual needs to perform work roles or occupational functions successfully." Competencies specify the "how" of performing job tasks, or what the person needs to do the job successfully (Shippmann et al., 2000). Competencies represent a whole-person approach to assessing individuals. 



Competencies tend to be either general, professional behaviours, or technical (OT skills). Please pay close attention to these general competencies throughout the student placement. There should be no concerns in this area at any level of placement. General competencies reflect the cognitive and social capabilities (e.g., problem solving, interpersonal skills) required for job performance. On the other hand, technical competencies are more specific as they are tailored to the particular knowledge and skill requirements necessary for a specific OT job within a certain practice area. 



Level 1 



Low Stage 1 = 1 on Visual Analog Scale (VAS) - difficulty processing information presented; perhaps confuses ideas/concepts; jumps to conclusions; does not appear to analyze situations; can only follow extremely detailed instructions under high supervision



Rudimentary = 2 on VAS  – beginning to understand and apply  principles; not overly developed or transferred to alternate situations; concepts/understanding is represented at a concrete level; can perform routine tasks with high degree of  supervision



Mastery = 3 on VAS - can transfer knowledge to a variety of situations; can provide quality care with uncomplicated clients/situation with a minimal degree of supervision



Level 2 



Has a larger marking range as there are 2 placements at this level. In the second level 2 placement, the student should be able to contribute more fully earlier on in the placement.  



Transition = 3 on VAS – beginning to make decisions on viable course of action though may still only see one solution; developing own ideas; demonstrates only after modeling of behaviour; needs consistent and frequent feedback/dialogue about situations



Rudimentary = 4 on VAS - applying principles more readily; making own decisions based on clinical reasoning; with practice can perform skills/tasks with minimal supervision



Intermediate = 5 on VAS-- able to use cues from client and environment to shape interactions; reflecting on action (after something has occurred) 



Mastery = 6 on VAS -  reflecting in action is beginning; some cuing/supervision still required; may still require practice & assistance to achieve high quality in complex skills though very efficient with routine skills.



Level 3 



Transition = 6 on VAS – reflecting on action (after they have done something) should be evident; providing own hypothesis about situations; showing creativity; quickly picking up on procedural activities they may have encountered before



Rudimentary = 7 on VAS – reflecting in action (during encounter); able to independently carry out tasks/assignments but may not be extremely efficient (high expenditure of time to complete activity)



Mastery = 8 on VAS - ability to perform skills/tasks in a time efficient manner; consistency is exhibited in all behaviors; can function in complex situations (client/environment). Delivers most service independently after initial consultation and some minimal guidance 



*VAS= Visual Analog Scale
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ADDITION TO CBFE



		Student Name:

		     

		OT Name:

		     



		Facility:

		     

		OT Name:

		     







		All OT students must meet expectations in each of these self-identified competencies by final in order to pass the placement.

		(please check)



		

		Not Meeting Expectations

		Meeting Expectations



		1. 	Practices in a safe manner that minimizes risk to client, self & others.
	Examples of behaviours:

· Requests assistance when necessary

· Uses acceptable techniques for safe handling of clients

· Maintains a safe working environment

· Practices health & safety regulations

		Midterm

		|_|

		|_|



		

		Final

		|_|

		|_|



		2. Presents self in a professional manner.

· Is punctual and dependable

· Attire is consistent with expectations of the practice setting

· Maintains confidentiality

· Abides by policies and procedures of the setting

		Midterm

		|_|

		|_|



		

		Final

		|_|

		|_|



		3. Demonstrates acceptable communication behaviours during interactions with others.

· Uses non-verbal communication appropriately and effectively in a consistent manner

· Speaks clearly and appropriately

· Listens and speaks respectfully

· Accepts feedback in an appropriate manner

		Midterm

		|_|

		|_|



		

		Final

		|_|

		|_|



		4. Adheres to ethical practice standards.

· Understands and abides by relevant ethical codes and practice standards guidelines

· Adheres to institutional policy and procedures

· Reports violations of ethical practice

		Midterm

		|_|

		|_|



		

		Final

		|_|

		|_|



		5. Demonstrates professional responsibility.

· Accepts responsibility for own actions

· Is able to establish a therapeutic relationship

· Demonstrates self-direction/initiative

· Acts with integrity

		Midterm

		|_|

		|_|



		

		Final

		|_|

		|_|



		FINAL: 

		Pass:

		|_|

		Fail: 

		|_|
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The Competencies



1. Practice Knowledge

2. Clinical Reasoning

3. Facilitating Change with a Practice Process 

4. Professional Interactions and Responsibility

5. Communication
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COMPETENCY BASED FIELDWORK EVALUATION

For Occupational Therapists



Placement History



1



		Competency Based Fieldwork Evaluation



[bookmark: Text1]UNIVERSITY NAME:      

[bookmark: Text3]AGENCY NAME:      

[bookmark: Text5]DATE OF PLACEMENT:      

[bookmark: Text6]LENGTH OF PLACEMENT:      

[bookmark: Text7]NUMBER OF PREVIOUS FIELDWORK HOURS:      

[bookmark: Text2]Degree Granted:      

[bookmark: Text4]Times Absent:      

[bookmark: Text8]Times Late:      

[bookmark: Text9][bookmark: Text10]Placement Sequence:      of       (i.e. placement 3 of 4)

[bookmark: Text11]DESCRIPTION OF PLACEMENT:      

[bookmark: Text76]DESCRIPTION OF PROJECT (if applicable):      



		MIDTERM EVALUATION

		



		Fieldwork Educator 

		[bookmark: Text13]Name:      

[bookmark: Text14]Registration#:      



		Student 

		[bookmark: Text16]Name:      



[bookmark: Check1]|_| I accept this evaluation

[bookmark: Check2]|_| I do not accept this evaluation









		FINAL EVALUATION

		



		Fieldwork Educator 

		[bookmark: Text18]Name:      

[bookmark: Text19]Registration#:      





		Student 

		[bookmark: Text21]Name:      

[bookmark: Check3]|_| I accept this evaluation

[bookmark: Check4]|_| I do not accept this evaluation
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2 of 16

Student Evaluation		



1. PRACTICE KNOWLEDGE



· Has the theoretical knowledge and technical expertise to serve clients/client groups, colleagues, the agency, and the profession

· Utilizes evidence based knowledge

· Knows the parameters of the profession and its role within the agency

· Understands the core values and vision of the profession











		STAGES

		SCORE



		DEVELOPING

		1

		1 - Low Stage 1 competencies

2 - Rudimentary Stage 1 competencies

3 - Mastery of Stage 1 competencies/ Transition to Stage 2



		

		2

		3 - Transition to Stage 2

4 - Rudimentary Stage 2 competencies

5 - Intermediate Stage 2 competencies

6 - Mastery of Stage 2 competencies/ Transition to Stage 3



		

		3

		6 - Transition to Stage 3

7 - Rudimentary Stage 3 competencies

8 - Mastery of Stage 3 competencies/ ready to enter clinical practice





· 

The Competency Rating Scale



		

		Unacceptable

		Developing

		Exceptional

		Grade



		Midterm

		U

		1

		2

		3

		4

		5

		6

		7

		8

		E

		[bookmark: Text79]     



		Final

		U

		1

		2

		3

		4

		5

		6

		7

		8

		E

		[bookmark: Text80]     



		

		

		

		

		

		

		

		

		Please indicate the level of performance



		

		Entry-Level 

Student

		

		Entry-Level 

Clinician

		







		COMMENTS:

		Midterm

		Final



		[bookmark: Text23]     

		     







Student’s Learning Objective(s) - Practice Knowledge

		Objective(s)

		Resource(s) Required to Meet the Objective(s)

		Evidence

		Validation



		     

		     

		     

		     







		Competency Based Fieldwork Evaluation



The Learning Objective Rating Scale

		Midterm

		     

		



		

		

		



		Final

		     

		



		

		

		



		

		

		Please place a vertical bar ( | ) on the rating scale for midterm and final (use the space bar to move through the box)

		

		



		Doesn’t Meet 

Objectives

		

		Meets All Objectives Very Well







2. 

3. CLINICAL REASONING



· Demonstrates analytical thinking

· Demonstrates conceptual thinking

· Demonstrates good judgment and sound decision making

· Utilizes good problem solving

· Demonstrates reasoning based on evidence













		STAGES

		SCORE



		DEVELOPING

		1

		1 - Low Stage 1 competencies

2 - Rudimentary Stage 1 competencies

3 - Mastery of Stage 1 competencies/ Transition to Stage 2



		

		2

		3 - Transition to Stage 2

4 - Rudimentary Stage 2 competencies

5 - Intermediate Stage 2 competencies

6 - Mastery of Stage 2 competencies/ Transition to Stage 3



		

		3

		6 - Transition to Stage 3

7 - Rudimentary Stage 3 competencies

8 - Mastery of Stage 3 competencies/ ready to enter clinical practice
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The Competency Rating Scale



		

		Unacceptable

		Developing

		Exceptional

		Grade



		Midterm

		U

		1

		2

		3

		4

		5

		6

		7

		8

		E

		     



		Final

		U

		1

		2

		3

		4

		5

		6

		7

		8

		E

		     



		

		

		

		

		

		

		

		

		Please indicate the level of performance



		

		Entry-Level 

Student

		

		Entry-Level 

Clinician

		







		COMMENTS:

		Midterm

		Final



		     

		     







Student’s Learning Objective(s) – Clinical Reasoning 

		Objective(s)

		Resource(s) Required to Meet the Objective(s)

		Evidence

		Validation



		     

		     

		     

		     







The Learning Objective Rating Scale

		Midterm

		     

		



		

		

		



		Final

		     

		



		

		

		



		

		

		Please place a vertical bar ( | ) on the rating scale for midterm and final (use the space bar to move through the box)

		

		



		Doesn’t Meet 

Objectives

		

		Meets All Objectives Very Well





		Competency Based Fieldwork Evaluation
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4. FACILITATING CHANGE WITH A PRACTICE PROCESS
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· Facilitates and manages change in others

· Establishes a therapeutic relationship

· Practices in a safe manner

· Collaboratively identifies goals

· Advocates and consults

· Practices in a client-centered manner

· Based on sound theory and good evidence, appropriately:

· assesses needs

· reports assessment results

· makes referrals and plans intervention that are outcome based

· carries out the intervention plan

· monitors and modifies the intervention

· plans and enacts the closure of the intervention

· plans discharge and follow up









		STAGES

		SCORE



		DEVELOPING

		1

		1 - Low Stage 1 competencies

2 - Rudimentary Stage 1 competencies

3 - Mastery of Stage 1 competencies/ Transition to Stage 2



		

		2

		3 - Transition to Stage 2

4 - Rudimentary Stage 2 competencies

5 - Intermediate Stage 2 competencies

6 - Mastery of Stage 2 competencies/ Transition to Stage 3



		

		3

		6 - Transition to Stage 3

7 - Rudimentary Stage 3 competencies

8 - Mastery of Stage 3 competencies/ ready to enter clinical practice







The Competency Rating Scale



		

		Unacceptable

		Developing

		Exceptional

		Grade



		Midterm

		U

		1

		2

		3

		4

		5

		6

		7

		8

		E

		     



		Final

		U

		1

		2

		3

		4

		5

		6

		7

		8

		E

		     



		

		

		

		

		

		

		

		

		Please indicate the level of performance



		

		Entry-Level 

Student

		

		Entry-Level 

Clinician

		







		COMMENTS:

		Midterm

		Final



		     

		     







Student’s Learning Objective(s) – Facilitating Change with a Practice Process

		Objective(s)

		Resource(s) Required to Meet the Objective(s)

		Evidence

		Validation



		     

		.m.

		     

		     







The Learning Objective Rating Scale

		Midterm

		     

		



		

		

		



		Final

		     

		



		

		

		



		

		

		Please place a vertical bar ( | ) on the rating scale for midterm and final (use the space bar to move through the box)

		

		



		Doesn’t Meet 

Objectives

		

		Meets All Objectives Very Well





		Competency Based Fieldwork Evaluation
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5. PROFESSIONAL INTERACTIONS AND RESPONSIBILITY
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· Adheres to ethical and legal practice standards

· Centers on client/client group needs, always

· Follows through on commitments; shows respect for clients, colleagues, and the profession

· Contributes effectively as a team player

· Motivates others

· Fosters trust and respect as a professional

· Builds collaborative working relationships

· Deals effectively with obstacles and opposition

· Acts with professional integrity

· Gives and receives feedback effectively







		STAGES

		SCORE



		DEVELOPING

		1

		1 - Low Stage 1 competencies

2 - Rudimentary Stage 1 competencies

3 - Mastery of Stage 1 competencies/ Transition to Stage 2



		

		2

		3 - Transition to Stage 2

4 - Rudimentary Stage 2 competencies

5 - Intermediate Stage 2 competencies

6 - Mastery of Stage 2 competencies/ Transition to Stage 3



		

		3

		6 - Transition to Stage 3

7 - Rudimentary Stage 3 competencies

8 - Mastery of Stage 3 competencies/ ready to enter clinical practice





· 

The Competency Rating Scale



		

		Unacceptable

		Developing

		Exceptional

		Grade



		Midterm

		U

		1

		2

		3

		4

		5

		6

		7

		8

		E

		     



		Final

		U

		1

		2

		3

		4

		5

		6

		7

		8

		E

		     



		

		

		

		

		

		

		

		

		Please indicate the level of performance



		

		Entry-Level 

Student

		

		Entry-Level 

Clinician

		







		COMMENTS:

		Midterm

		Final



		     

		     







Student’s Learning Objective(s) – Professional Interactions and Responsibility

		Objective(s)

		Resource(s) Required to Meet the Objective(s)

		Evidence

		Validation



		     

		     

		     

		     







The Learning Objective Rating Scale

		Midterm

		     

		



		

		

		



		Final

		     

		



		

		

		



		

		

		Please place a vertical bar ( | ) on the rating scale for midterm and final (use the space bar to move through the box)

		

		



		Doesn’t Meet 

Objectives

		

		Meets All Objectives Very Well





		Competency Based Fieldwork Evaluation
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6. COMMUNICATION



· Fosters open communication

· Listens actively

· Speaks clearly and appropriately

· Listens and speaks respectfully

· Manages conflict with diplomacy

· Provides explanations and/or education that is at an appropriate level for the client

· Writes clearly and appropriately

· Modifies language for the listener

· Uses non-verbal communication appropriately and effectively 











		STAGES

		SCORE



		DEVELOPING

		1

		1 - Low Stage 1 competencies

2 - Rudimentary Stage 1 competencies

3 - Mastery of Stage 1 competencies/ Transition to Stage 2



		

		2

		3 - Transition to Stage 2

4 - Rudimentary Stage 2 competencies

5 - Intermediate Stage 2 competencies

6 - Mastery of Stage 2 competencies/ Transition to Stage 3



		

		3

		6 - Transition to Stage 3

7 - Rudimentary Stage 3 competencies

8 - Mastery of Stage 3 competencies/ ready to enter clinical practice
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The Competency Rating Scale



		

		Unacceptable

		Developing

		Exceptional

		Grade



		Midterm

		U

		1

		2

		3

		4

		5

		6

		7

		8

		E

		     



		Final

		U

		1

		2

		3

		4

		5

		6

		7

		8

		E

		     



		

		

		

		

		

		

		

		

		Please indicate the level of performance



		

		Entry-Level 

Student

		

		Entry-Level 

Clinician

		







		COMMENTS:

		Midterm

		Final



		     

		     







Student’s Learning Objective(s) - Communication

		Objective(s)

		Resource(s) Required to Meet the Objective(s)

		Evidence

		Validation



		     

		     

		     

		     







The Learning Objective Rating Scale

		Midterm

		     

		



		

		

		



		Final

		     

		



		

		

		



		

		

		Please place a vertical bar ( | ) on the rating scale for midterm and final (use the space bar to move through the box)

		

		



		Doesn’t Meet 

Objectives

		

		Meets All Objectives Very Well





		Competency Based Fieldwork Evaluation
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7. PROFESSIONAL DEVELOPMENT



· Demonstrates self-directed learning

· Integrates new learning into practice

· Student tries to identify areas for future growth and sets new levels for personal best

· Adapts to change

· Demonstrates commitment to the profession

· Upholds the core values of the profession 

· Demonstrates skills of self-appraisal

















		STAGES

		SCORE



		DEVELOPING

		1

		1 - Low Stage 1 competencies

2 - Rudimentary Stage 1 competencies

3 - Mastery of Stage 1 competencies/ Transition to Stage 2



		

		2

		3 - Transition to Stage 2

4 - Rudimentary Stage 2 competencies

5 - Intermediate Stage 2 competencies

6 - Mastery of Stage 2 competencies/ Transition to Stage 3



		

		3

		6 - Transition to Stage 3

7 - Rudimentary Stage 3 competencies

8 - Mastery of Stage 3 competencies/ ready to enter clinical practice
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The Competency Rating Scale



		

		Unacceptable

		Developing

		Exceptional

		Grade



		Midterm

		U

		1

		2

		3

		4

		5

		6

		7

		8

		E

		     



		Final

		U

		1

		2

		3

		4

		5

		6

		7

		8

		E

		     



		

		

		

		

		

		

		

		

		Please indicate the level of performance



		

		Entry-Level 

Student

		

		Entry-Level 

Clinician

		







		COMMENTS:

		Midterm

		Final



		     

		     







Student’s Learning Objective(s) – Professional Development

		Objective(s)

		Resource(s) Required to Meet the Objective(s)

		Evidence

		Validation



		     

		     

		     

		     







The Learning Objective Rating Scale

		Midterm

		     

		



		

		

		



		Final

		     

		



		

		

		



		

		

		Please place a vertical bar ( | ) on the rating scale for midterm and final (use the space bar to move through the box)

		

		



		Doesn’t Meet 

Objectives

		

		Meets All Objectives Very Well





		Competency Based Fieldwork Evaluation
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8. PERFORMANCE MANAGEMENT



· Self starter

· Completes tasks in a time efficient manner, setting priorities effectively

· Demonstrates effective resource utilization

· Demonstrates quality management

· Is accountable and responsible 

· Teaches/Coaches

· Demonstrates operational and organizational awareness

· Demonstrates leadership (delegates appropriately

· Seeks assistance and feedback appropriately (responds positively to constructive feedback)

· Demonstrates self-monitoring

· Organizes time and sets priorities effectively







		STAGES

		SCORE



		DEVELOPING

		1

		1 - Low Stage 1 competencies

2 - Rudimentary Stage 1 competencies

3 - Mastery of Stage 1 competencies/ Transition to Stage 2



		

		2

		3 - Transition to Stage 2

4 - Rudimentary Stage 2 competencies

5 - Intermediate Stage 2 competencies

6 - Mastery of Stage 2 competencies/ Transition to Stage 3



		

		3

		6 - Transition to Stage 3

7 - Rudimentary Stage 3 competencies

8 - Mastery of Stage 3 competencies/ ready to enter clinical practice
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The Competency Rating Scale



		

		Unacceptable

		Developing

		Exceptional

		Grade



		Midterm

		U

		1

		2

		3

		4

		5

		6

		7

		8

		E

		     



		Final

		U

		1

		2

		3

		4

		5

		6

		7

		8

		E

		     



		

		

		

		

		

		

		

		

		Please indicate the level of performance



		

		Entry-Level 

Student

		

		Entry-Level 

Clinician

		







		COMMENTS:

		Midterm

		Final



		     

		     







Student’s Learning Objective(s) – Performance Management

		Objective(s)

		Resource(s) Required to Meet the Objective(s)

		Evidence

		Validation



		     

		     

		     

		     







The Learning Objective Rating Scale

		Midterm

		     

		



		

		

		



		Final

		     

		



		

		

		



		

		

		Please place a vertical bar ( | ) on the rating scale for midterm and final (use the space bar to move through the box)

		

		



		Doesn’t Meet 

Objectives

		

		Meets All Objectives Very Well





		



9. OVERALL RATING OF STUDENT’S PERFORMANCE





The Competency Rating Scale



		

		Unacceptable

		Developing

		Exceptional

		Grade



		Midterm

		U

		1

		2

		3

		4

		5

		6

		7

		8

		E

		     



		Final

		U

		1

		2

		3

		4

		5

		6

		7

		8

		E

		     



		

		

		

		

		

		

		

		

		Please indicate the level of performance



		

		Entry-Level 

Student

		

		Entry-Level 

Clinician

		







		COMMENTS:

		Midterm

		Final



		     

		     







		DIRECTIONS FOR FUTURE LEARNING:



		     







[bookmark: Check25][bookmark: Check26]Would you recommend the student pass this placement?	Yes |_|		No |_|
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[bookmark: Text28]     	

Student’s Name 

[bookmark: Text29]     	

Student’s Signature

[bookmark: Text30]     	

Date

[bookmark: Text25]     	

Fieldwork Educator’ Name

[bookmark: Text26]     	

Fieldwork Educator’s Signature

[bookmark: Text27]     	

Date









STUDENT EVALUATION OF FIELDWORK EXPERIENCE



The purpose of this evaluation is to facilitate and organize communication between the student and supervisor at the midterm and end point of the fieldwork experience, as well as provide the university program with the students' perspective about the placement.



[bookmark: Text84]FACILITY:     		

[bookmark: Text85]SUPERVISOR'S NAME:     		

[bookmark: Text86][bookmark: Text88]STUDENT'S NAME:     	START DATE:     	

[bookmark: Text87][bookmark: Text89]STUDENT'S LEVEL:     	END DATE:	     	

Check the boxes that describe your fieldwork experience.

		[bookmark: Check181]|_|   acute

		[bookmark: Check184]|_|	physical dysfunction

		[bookmark: Check187]|_|	hospital-based

		[bookmark: Check190]|_|	urban



		[bookmark: Check182]|_|	rehab

		[bookmark: Check185]|_|	mental health

		[bookmark: Check188]|_|   community-based

		[bookmark: Check191]|_|	rural



		[bookmark: Check183]|_|	long term

		[bookmark: Check186]|_|	combined

		[bookmark: Check189]|_|   day centre-based

		[bookmark: Check192]|_|	other





Indicate age span of clients:			  state:      



		ORIENTATION

		MIDTERM

		FINAL



		Were you oriented to the following:     

		Y

		N

		N/A

		Y

		N

		N/A



		a)	physical layout (including: library, cafeteria)

		[bookmark: Check193]|_|

		[bookmark: Check194]|_|

		[bookmark: Check195]|_|

		[bookmark: Check196]|_|

		[bookmark: Check197]|_|

		[bookmark: Check198]|_|



		b)	philosophy and mandate of the facility, general policies (ex: emergency procedures)

		[bookmark: Check199]|_|

		[bookmark: Check200]|_|

		[bookmark: Check202]|_|

		[bookmark: Check201]|_|

		[bookmark: Check203]|_|

		[bookmark: Check204]|_|



		c)	the staff, other team members 

		[bookmark: Check205]|_|

		[bookmark: Check206]|_|

		[bookmark: Check207]|_|

		[bookmark: Check208]|_|

		[bookmark: Check209]|_|

		[bookmark: Check210]|_|



		d)	physical layout (including: supplies, equipment …)

		[bookmark: Check211]|_|

		[bookmark: Check213]|_|

		[bookmark: Check214]|_|

		[bookmark: Check215]|_|

		[bookmark: Check216]|_|

		[bookmark: Check217]|_|



		e)	departmental policies & procedures (ex: charting, home visit, reservations, other …)

		[bookmark: Check218]|_|

		[bookmark: Check219]|_|

		[bookmark: Check220]|_|

		[bookmark: Check221]|_|

		[bookmark: Check222]|_|

		[bookmark: Check223]|_|







		Comments:

     











		LEARNING EXPECTATIONS, GOALS & OBJECTIVES

		MIDTERM

		FINAL



		

		Y

		N

		N/A

		Y

		N

		N/A



		a)	Were learning objectives clearly stated at the beginning of placement?

		[bookmark: Check43]|_|

		[bookmark: Check44]|_|

		[bookmark: Check45]|_|

		[bookmark: Check46]|_|

		[bookmark: Check47]|_|

		[bookmark: Check48]|_|



		b)	Were learning objectives negotiated based on resources and your previous experience?

		[bookmark: Check49]|_|

		[bookmark: Check50]|_|

		[bookmark: Check51]|_|

		[bookmark: Check52]|_|

		[bookmark: Check53]|_|

		[bookmark: Check54]|_|







		Comments:

     













		SUPERVISION

		MIDTERM

		FINAL



		Did the supervisor:

		Y

		N

		N/A

		Y

		N

		N/A



		a)	communicate in an effective manner despite possible differences in communication style?

		[bookmark: Check55]|_|

		[bookmark: Check56]|_|

		[bookmark: Check57]|_|

		[bookmark: Check58]|_|

		[bookmark: Check59]|_|

		[bookmark: Check60]|_|



		b) 	provide you with timely and appropriate feedback (both positive and negative) in a constructive and appropriately discrete manner?

		[bookmark: Check61]|_|

		[bookmark: Check62]|_|

		[bookmark: Check63]|_|

		[bookmark: Check64]|_|

		[bookmark: Check65]|_|

		[bookmark: Check71]|_|



		c) 	serve as role model or mentor?

		[bookmark: Check66]|_|

		[bookmark: Check67]|_|

		[bookmark: Check68]|_|

		[bookmark: Check69]|_|

		[bookmark: Check70]|_|

		[bookmark: Check72]|_|



		d) 	use effective demonstration and teaching skills?

		[bookmark: Check73]|_|

		[bookmark: Check74]|_|

		[bookmark: Check75]|_|

		[bookmark: Check76]|_|

		[bookmark: Check77]|_|

		[bookmark: Check78]|_|



		e) 	consistently clarify expectations?

		[bookmark: Check79]|_|

		[bookmark: Check80]|_|

		[bookmark: Check81]|_|

		[bookmark: Check82]|_|

		[bookmark: Check83]|_|

		[bookmark: Check84]|_|



		f) 	make themselves available and accessible to questions?

		[bookmark: Check85]|_|

		[bookmark: Check86]|_|

		[bookmark: Check87]|_|

		[bookmark: Check88]|_|

		[bookmark: Check89]|_|

		[bookmark: Check90]|_|



		g) 	encourage you to develop self-directed learning skills?

		[bookmark: Check91]|_|

		[bookmark: Check92]|_|

		[bookmark: Check93]|_|

		[bookmark: Check94]|_|

		[bookmark: Check95]|_|

		[bookmark: Check96]|_|



		h) 	encourage you to critically evaluate your own performance?

		[bookmark: Check97]|_|

		[bookmark: Check98]|_|

		[bookmark: Check99]|_|

		[bookmark: Check100]|_|

		[bookmark: Check101]|_|

		[bookmark: Check102]|_|







		Comments regarding the supervision process:

     











		Suggestions to further your learning experience through the second half of this placement:

[bookmark: Text12]     











		WAS THERE OPPORTUNITY TO PRACTICE?

		MIDTERM

		FINAL



		

		Y

		N

		N/A

		Y

		N

		N/A



		a)	interviews

		[bookmark: Check103]|_|

		[bookmark: Check104]|_|

		[bookmark: Check105]|_|

		[bookmark: Check106]|_|

		[bookmark: Check107]|_|

		[bookmark: Check108]|_|



		b)	assessments, tests, measures

		[bookmark: Check109]|_|

		[bookmark: Check110]|_|

		[bookmark: Check111]|_|

		[bookmark: Check112]|_|

		[bookmark: Check113]|_|

		[bookmark: Check114]|_|



		c)	develop problem/asset lists

		[bookmark: Check115]|_|

		[bookmark: Check116]|_|

		[bookmark: Check117]|_|

		[bookmark: Check118]|_|

		[bookmark: Check119]|_|

		[bookmark: Check120]|_|



		d)	plan intervention, target outcomes

		[bookmark: Check121]|_|

		[bookmark: Check122]|_|

		[bookmark: Check123]|_|

		[bookmark: Check124]|_|

		[bookmark: Check125]|_|

		[bookmark: Check126]|_|



		e)	implement intervention plans/therapeutic modalities

		[bookmark: Check127]|_|

		[bookmark: Check128]|_|

		[bookmark: Check129]|_|

		[bookmark: Check130]|_|

		[bookmark: Check131]|_|

		[bookmark: Check132]|_|



		f)	documentation

		[bookmark: Check133]|_|

		[bookmark: Check134]|_|

		[bookmark: Check135]|_|

		[bookmark: Check136]|_|

		[bookmark: Check137]|_|

		[bookmark: Check138]|_|



		g)	evaluation of effects of intervention/outcome

		[bookmark: Check139]|_|

		[bookmark: Check140]|_|

		[bookmark: Check141]|_|

		[bookmark: Check142]|_|

		[bookmark: Check143]|_|

		[bookmark: Check144]|_|



		h)	from a client-centred model of practice

		[bookmark: Check145]|_|

		[bookmark: Check146]|_|

		[bookmark: Check147]|_|

		[bookmark: Check148]|_|

		[bookmark: Check149]|_|

		[bookmark: Check150]|_|



		i)	opportunity to exchange with members of the team, department or program and with other students

		[bookmark: Check151]|_|

		[bookmark: Check152]|_|

		[bookmark: Check153]|_|

		[bookmark: Check154]|_|

		[bookmark: Check155]|_|

		[bookmark: Check156]|_|



		j)	opportunity to participate in various meetings:

	- in-services, visits to other department

		[bookmark: Check157]|_|

		[bookmark: Check158]|_|

		[bookmark: Check159]|_|

		[bookmark: Check160]|_|

		[bookmark: Check161]|_|

		[bookmark: Check162]|_|



			- unit or program meetings

		[bookmark: Check163]|_|

		[bookmark: Check164]|_|

		[bookmark: Check165]|_|

		[bookmark: Check166]|_|

		[bookmark: Check167]|_|

		[bookmark: Check168]|_|



			- case discussions

		[bookmark: Check169]|_|

		[bookmark: Check170]|_|

		[bookmark: Check171]|_|

		[bookmark: Check172]|_|

		[bookmark: Check173]|_|

		[bookmark: Check174]|_|







		Comments:

     







		LEARNING EXPECTATIONS, GOALS & OBJECTIVES

		FINAL



		

		Y

		N

		N/A



		a)	Was progress towards achieving objectives discussed & re-evaluated regularly?

		[bookmark: Check175]|_|

		[bookmark: Check176]|_|

		[bookmark: Check177]|_|



		b)	Do you feel you achieved your learning goals and objectives?

		[bookmark: Check178]|_|

		[bookmark: Check179]|_|

		[bookmark: Check180]|_|







		Comments:

     







		What were the most positive aspects of this placement?

     







		If you could do this placement again, what would you suggest could be done differently?

     













		Do you have any additional comments?

     







Check the box below to confirm that both the student and fieldwork educator have discussed this evaluation.	

			

			

		Fieldwork Educator |_|

		[bookmark: Text91]Name:      



		[bookmark: Check224]Student |_|

		[bookmark: Text92]Name:      



		

		[bookmark: Text90]Date:      





					



The Fieldwork Educator must email the completed copy of this evaluation to the contacts below:



· UBC (OSOT.Fieldwork@ubc.ca)

· Student



Thank you.
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